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St. Luke’s join Great .
Plastic Pick Up

ROYAL WEDDINGS. TODAY..

Charles

St. Luke's Primary school made the front page of the K¢
Daily Mail (Saturday, 12 May 2018) for their ‘\? "':. ..(. "j ’
contribution to the 'Great plastic pick-up', a 3 day OuvemrhlstoncedltlonoftheMallfroml%l o

event, as part of a campaign to clean up Britain's

streets and green spaces. 'UST GRE Al“
Equipped with gloves, sacks and litter grabbers, St. Luke's

helped clean up the surrounding area of their school. DAY ONE: Schools across Britain join over 1,000
Schools around the country played their part too, helping to groups to launch Mail’s Great Plastic Pick Up...
keep Britain tidy by cleaning their local streets. g v , -
EQUIPPED with gloves
e e o ol
Thousands of pupils participated in the three day event, T

which even saw Theresa May help out in her Maidenhead
Constituency by helping St Mary’s Catholic Primary School
with their litter pick up.

At St. Luke's, pupils from Year 2 came away with
several bags of discarded litter after spending less than an
hour patrolling local streets. The reporter, Jane Fryer, was
overwhelmed by the enthusiasm, grit and determination of
St. Luke's pupils and praised the Eco team on their
dedication.

WEEKLY
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Share your story. 2 Newsletter

If you have a story to share, a vacancy to advertise or a training
service to promote, our Newsletter can provide you with the
platform you need to reach a potential of over 8,000 readers.

Ditch the Data Day at NPW

GOPR cortainly focuses the mind! At NPW, all staff Try &, & is very empowering and works towards beng
have been trained on the new regulation and are GOPR compliant

fully aware that all of us have a responsibility to

keep personal data secure and not to keep It for 1 your school needs held or advice with GDPR, contact our

As a respected provider of high quality, professional education s T L AR T R S e p S e i e
support services, the NPW Newsletter offers the latest news, e oy rcurges o
training and vacancies accross Newham and the East London '

Region.

LS

Py and &t wes smazing
to see just how much

To get in touch and find out more, please contact: o g . ot

m wo of

ragement by the
Dota  Protection _ Offcer
(DPO)

newsletter@npw.uk.com | 0208 249 6963 [ =St
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SBM Network Meeting

On Thursday, 17 May 2018,
twenty six School Business
Managers (SBM) from Newham
gathered for their first Network
Meeting of 2018.

The morning event started with
networking, followed by a
presentation from NPW's HR Team
and Anna Crispin, NPW's Chief
Executive.

After a short break guest speaker
Claire Delaney, Managing Director of

Schools Buying Club delivered a
presentation, which focused on the
procurement of catering services.

In addition to the two network
meetings that take place each vyear,
the SBM network provides an annual
conference that hosts an array of
guest speakers from a range of
professions to support SBM's as well
as space for exhibitors.

The network meetings and
conference provides a fantastic

opportunity for SBM's to share
practice and gain further knowledge,
and is organised by both SBM
Committee Members: Sandy
Tomlinson (Chair), Marcia Jacob (Vice
Chair) Bharti Mistry, Fran John-Lewis,
Esther Blake, Glynis Grant, Sharon
Teasdale-Mellid and Joseph Waked at
NPW.

If you are interested in finding out
more about the SBM network, please
contact Joseph.waked@npw.uk.com

TES article: Exam Reforms

'Your guide to the new GCSE and A-level exams that
will be getting their first outing this summer’
https://www.tes.com/news/need-know-exam-reforms

Safeguarding guidance

New guidance for schools and colleges on how to keep
children safe, including advice on how to support young
victims of sexual violence and harassment has been
published by the DfE, find out more here.

Essex Retains Gold Quality Mark

Essex Primary has once again
retained its Inclusion Quality
Mark Gold Flagship Status, the
highest possible award in this
field.

Only around 100 UK schools have
achieved IQM Flagship School status.
This award recognises those unique
schools that have held IQM Centre of
Excellence status for at least 3 years;
and played a strong leadership
role in developing inclusion best
practice across a network of

schools.

Essex Primary has
proved their
commitment to
extend their networks
further and continue to

fE Jin

move from strength to strength in
terms of their inclusive practice.

The IQM assessor spent a day at
Essex, speaking to staff and pupils,
gathering data and evidence to
support the assessment.

The assessor commented that “Essex
Primary School is an example of a
school committed to meet the needs
of its children and is outstanding in its
commitment to and implementation of
S inclusive practice. It is

an outstanding, caring

> environment  for

4 students where high
RN expectations have a

huge impact on
attainment, progress
and wellbeing.”

The assessor was particularly
impressed with the way that children
understood the inclusion agenda,
stating pupils “are a credit to the
ethos that you promote.”

He also commented that “the
commitment of all staff, pupils and
governors to a shared ethos is a
strength of the school.”

Essex Primary is delighted that its
outstanding inclusive practice has
been highlighted once again, and now
looks forward to work with its
Inclusion Cluster and promote
continued outreach.

The full report can be viewed here.
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Positive Handling training

In the last couple of years news
stories have emerged concerning
the prosecution of school staff

for common assault toward

pupils.

In 2016, a head teacher was accused
of grabbing a child by the wrist and
dragging her by the jumper. The head
was cleared of any wrong-doing,
however this is raising the important
question of how pupils should be
appropriately dealt with in situations
where handling the pupil may be
necessary.

To ensure school staff are
knowledgeable and safe, NPW have
partnered with Dynamis Training to
provide a Positive Handling training
courses designed to help you perform

professionally, safeguard vyour
children and protect staff from injury
or legal risk when dealing with the
most difficult and distressed pupils.

The first course commences on
Thursday, 28 June 2018 and provides
school staff who are dealing with
distressed children to effectively and
appropriately manage disruptive, risky
or extreme situations using
appropriate verbal and - where
needed - physical strategies.

Attendees will learn a robust Positive
Handling decision-making framework
based on the legislation and national
guidance for Positive Handling,
coupled with a modern, pragmatic
approach to last-resort holding and
containment of children whose

behaviour might harm themselves or

others. The aim of the course is to:

e reduce injury risk

e improve inspection compliance

e safeguard staff, children and your
school’s reputation.

As Positive Handling is a team activity
which impacts SLT, Teaching and
Support staff to control risk, we
recommend that schools carefully
select the right number of staff to
undergo this training.

The course can be undertaken at
NPW's Offices or at your school,
providing you have a minimum of 8
trainees.

For planned sessions at NPW Offices
Francis House, we recommend that
schools send a minimum of two
learners to maximise the benefit of
the course to their school.

If you are interested in this course
and want to find out more, please
visit page 14 of our Training Course
Brochure here or contact
Trainingsms@npw.uk.com or give us
a call on 020 8249 6971 to book your
place.

Making sense of
academy finances.

Part 1

new

Finances.

To book or for more information: edugov@npw.uk.com or 020 8249 6963

Saturday, 9 June 2018

09:30 - 13:00 | Francis House, 760 Barking Rd, London, E13 9PJ

This course will equip participants with the skills
required to understand Academy Finances, challenge
financial forecasts and assumptions and request relevant
financial information that will enable them to make
informed decisions and effectively oversee Academy
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NQT induction — General Data Protection
Regulation (GDPR) compliance

To ensure that NPW (NQT Appropriate Body) is compliant with GDPR requirements, we can only keep NQT
induction records for 6 years from the date an NQT starts induction (as stipulated by the DfE). All induction
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records prior to 1 September 2012 will be deleted by 25 May 2018.

We strongly urge all teachers who completed all or part of
their induction in Newham to check their induction record
is up-to-date.

Records can be accessed via the Teacher Self service
Portal:

https://teacherservices.education.gov.uk/SelfService/Login

Teachers need their Teacher Reference Number (TRN) and
national insurance number to access the portal.
Once in the portal, teachers can:

e view teacher records

e obtain electronic copies of Qualified Teacher Status
(QTS), Early Years Teacher Status and/or induction
certificates

e obtain electronic copies of
qualification certificates

e update personal details

e download a letter confirming teacher qualifications

¢ input employment details

relevant leadership

If you have questions about the database, individual
teacher records or problems accessing the service,
Teachers can email the Teaching Regulation Agency

(formerly NCTL) at gts.enquiries@education.gov.uk or call
0207 593 5394.

Email teacher.induction@education.gov.uk or call 020
7593 5392 with queries relating specifically to induction.

If an induction query cannot be resolved by the induction
team, then email trm@npw.uk.com stating the following
information:

e personal details - name, DOB and TRN

¢ induction details - date started and completed induction
and name of school(s)

e the nature of your query

Please note the Appropriate Body cannot respond to
requests to provide copies of NQT assessments or to check
a teacher’s induction status.

If a teacher (who completed all or part of their induction in
Newham) has gone through the above steps and their
induction status is incorrect then we will check our records
to confirm if induction was completed, we will then update
the Teaching Regulation Agency records accordingly. We
will no longer be able to respond to induction queries that
pre-dates 1% September 2012.

[T IS

CIEH Foundation Certificate
in food safety

nGewW

5, ownea by schools

| '!'g

i TRl

Monday, 11 June 2018

il
fi0]

. 09:00 - 16:30
"= Francis House,
760 Barking Rd

London, E13 9P]

To book or for more information: trainingsms@npw.uk.com or 020 8249 6936
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End of Year Assessments Data

Primary schools are to submit end of year assessment data. Deadlines set out below.

Training

NPW provides guidance for both SIMS and BROMCOM
users of the following dates:

Deadline Submission

Key Stage

Platform

Key Stage 1 Thursday, 28 | Secure Access
June 2018

Key Stage 2 Thursday, 28 Standards and
June 2018 Testing Authority

MIS System Date

SIMS Wednesday, 20 June 2018

BROMCOM Dates to be confirmed shortly
Please email delakshi.nadanasivam@npw.uk.com for

Assessment manuals, further information or to register
your interest.

NPW members can get SIMS and Bromcom support via
0208 249 6900 (option 2 for Education ICT, option 2 for
MIS Support)

Key Stage Deadline Submission
Platform
EYFSP Friday, 29 Secure Access
June 2018

Phonics year 1
& 2 re-checks

Thursday, 28
June 2018

Secure Access

Deadline dates
Return of assessment

Please ensure that you submit your data as soon as
possible as The Learning and Skills Team will need time
to check the data before submitting to the DfE.

Failure to submit Key Stage 2 data in time, will result in it
not being included in the DfE's performance tables data
checking exercise.

Further information on the end of year return of
assessment data can be found on http://
www.newhamconnect.uk/Article/55376

If you have any questions with regards to return of
assessment data please contact the Learning and Skills
Team at: Performance.DataTeam@newham.gov.uk or call
Huw on 0203 373 3038

Data Compliance
Services

| /==
A
(2
‘ \ -
Services for schools, owned by schoo
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To book or for more information: DPO@npw.uk.com or 020 8249 6977

The NPW DPO service will provide assistance on matters related to privacy, data
protection and GDPR compliance; providing expert advice to your school
without the expense of employing full or part time staff.

Whilst ensuring NPW'’s trusted, high-quality delivery, this unique DPO service is
tailored to ensure your school obtains appropriate advice, guidance and
expertise when needed.
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Advertising in the NPW Newsletter

The NPW Newsletter
Publishes the latest teaching and support vacancies every week during term time, the NPW Newsletter provides
education updates, news from schools and from NPW.

Benefits of advertising

Distributed to schools, reaching over 7,000 staff, and available on the NPW website, www.npw.uk.com, it reaches a
potential readership of more than 8,000 each week. Placing your advert and vacancies in the Newsletter and online
at NPW Jobsgopublic, you receive the benefit of effective target marketing at prices starting from £11.50 per week
for event or product adverts.

NPWho?

NPW is a respected provider of high quality, professional education support services and provides a one stop shop.
Experienced staff work in collaboration with you to provide bespoke solutions that free up leadership time and allows
schools, academies and other educational settings to focus on delivering excellent outcomes for young people.

For schools, academies and other education settings
For schools that are not NPW members a quarter page event advert costs £15 per edition or a write-up of an event
is an additional £25.

For companies and other organisations

Your advert will be seen by more than 8,000 readers, made up of our subscribers and over 100 schools in East
London. We welcome companies promoting products and services. If your proposal meets publication standards then
an advertorial article or flyer in the NPW Newsletter can be arranged. Current prices are as follows:

Any queries? Stories or events for publication? Advertising a school vacancy or service?

Contact us at: newsletter@npw.uk.com

Schools can also publicise vacancies online at NPW_Jobsgopublic and in the NPW Newsletter by contacting
adverts@npw.uk.com

n,m I 6
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Training & Events

THURSDAY
2181
JUNE

COMPUTING
FESTIVAL
2018

LCGFL-J2E-CAS-BAREFOOT-
ROCKTFUND-MATIFIC-MICROBOT-
TRILBY-COOGLE-MAKEBLOCK-
MINECRAFT-ONLINE SAFETY-
DISCOVERY EDUCATION-NEW SOW

NPW
FRANCIS HOUSE, BARKING ROAD,
LONDON E13 9P)

FOR MORE INFORMATION:
SHORIFAAKHANAM@NPW.UK.COM

CLICK HERE TO BOOK YOUR PLACE
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Training & Events

SCITTELS

TRAIN TO TEACH

PRIMARY TEACHER TRAINING INFORMATION EVENT

Wednesday 27" June 2018, 4:30pm - 5:30pm

SCITTELS, Colegrave Primary School, Henniker Road,
London, E15 1JY

Places available on our PGCE programmes for September
2018

Find out:

« more about the programmes from staff and cumrent trainees
« how to write a successful application

« about fees

* What a typical day as a trainee will look like

Entry Requirements

« a first degree (2.2 or above) from a recognised UK higher education institution
or equivalent overseas qualification
e GCSE Grade C/4 or higher (or equivalent) in English, mathematics and science

Get in touch to book a place:
raz.rahman@colegrave.newham.sch.uk

HRH

Ofsted

g

271204

W @ScittelsSchool Qfsted
www.scittels.co.uk 201112012

Qustanding
rit»
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East London

Early Yaars and Schecls

Partnership

Deputy Heads’ & Aspiring Deputy Heads'
Conference

FOR NURSERY, PRIMARY, SECONDARY & SPECIAL SCHOOLS
Friday 8th june 2018 from 8130 — 4100
at

Chigwell Hall, Chigwell Hall High Road, IG7 6BD

Themes
How to lead so that everyone achleves; children, staff and especially you!

Being in senior leadership can bring many challenges and opportunities; about learning and teaching,
professional development of others and making sense of your own needs and aspirations.

This day will give you the opportunity to learn
about and reflect on:

* The Chartered College of Teaching and its
benefits;

* How we can use research well to improve
learning and teaching:

* How you can benefit from the expert
leadership network in East London;

* How you lead and develop yourself and
define where your aspirations lie.

This essential conference for Deputy Head
Teachers and aspiring Deputy Head Teachers
across all phases of education gives you a
chance to:

* network and learn alongside other leaders
* hear from high quality speakers
* share best practices and dilemmas

Costi

Booking and further info: Early Bird booking: £70 members, £100 non-members
eastlondonpartnership@googlemail.com  £80 members, £1 10 non-members thereafter

www.eleysp.co.uk Cant. Over
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East London

Early Yesrs and Scheels

Partnership

Deputy Heads' & Aspiring Deputy Heads’ Conference Cont.
PROGRAMME

08:30 — 09:00 Breakfast and networking

09:00 — 10:45 The Chartered College of Teaching; how we use research well to impact
learning and teaching

Julia Flutter and Graham Chisnell
10:45 - 11215 Break
IS — 1215 Building from your strengths - how you lead and develop yourself and define
where your aspirations lie, session |
Margaret Allen
12:15 - 13:15 Lunch and networking
13:15 - 14215 Building from your strengths - how you lead and develop yourself and define
where your aspirations lie, session |,
Margaret Allen
14:15 — 14:30 Tea
14:30 — 15:30 Learning conversations led by existing Head Teachers and senior leaders
15:30 - 16:00 Evaluation and ideas for next the session

About the speakers:

Julla Flutter is working currently for the Chartered College of Teaching. She has worked in education research for over
20 years as o Research Associote at the Faculty of Education, University of Cambridge, where she has been focusing on

collaborative approaches for improving classroom teaching. She is ¢ director of the Cambridge Primary Review Trust, a not-

for-profit organisation promoting excellence in primary aducation, and is an Associate Editor for the internationaly-respected /‘
Combridge journal of Education. Vi
Graham Chisnell has experience of being a headteacher in three primary schools, a Consuftont Leader for the NCSL a //

university lacturer in teacher education and is currently a principal of a primary academy, a National Leader of Education and
Mentor-Coach trainer. He was presanted the gward for Evidence-Informed Leodership ot the Cambridge Primary Review Trust
(CPRT) annual conference in january 2017.

Margaret Allen is an experienced leadership and team development coach, who works with a range of businessas and
organisations to develop individuals® and teams’ potential. She often works with organisations going through fundamental
change and is very experienced in coaching through these interesting and turbulent periods.

Booking and further info:
eastlondonpartnership@googliemail.com

www.eleysp.co.uk
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Maste
Specialists

...BECOME A SECONDARY MATHS MASTERY SPECIALIST.

GET OUTSTANDING CPD

FULLY FUNDED 3 YEAR PROGRAMME
£11,250 FUNDING FOR EACH SCHOOL!

YEAR 1 YOU DEVELOP

DEVELOP YOUR DEPARTMENT YEAR 2

YEAR 3

DEVELOP OTHER SCHOOLS

APPLICATION DETAILS:
Deadline for applications - 25th May 2018

email admin@LNEastMathsHub.org.uk

n,ﬂ ________________________________} an 11
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Closing the word gap:
creating a vocabulary rich
curriculum

Course summary:

A day of interactive training and workshops that explores research by Isabel
Beck, LuCiD, Daniel Willingham and others to create practical solutions to
the word gap in our schools.

We will explore how to:

. Create a common core of language.

. Ensure vocabulary development is identified as a
priority.

. Use practical activities and drama to teach and embed
vocabulary.

. Maximise the vocabulary children have by
making connections through word webs, and word
families.

. Explore etymology to develop a sense of how words
are created.

. Use quality children’s literature, picture books,

wordless books and non-fiction to develop a wide vocabulary.

Bring a picture books or chapter book to create your own activities to teach
vocabulary based, so you can bring a rich vocabulary immediately back to
your classroom.

The tralner:

Charlotte Raby is a literacy consultant, with 20 years experience working as
a teacher, consultant and educational writer.

Training & Events

Elmhurst Primary School, Upton Park Road

Forest Gate, London E7 8JY

MNotanol Teaching Schaot
cozgraedby

kg

Mational College for
lagchl~g & _aadarahlp

£ Course cost

£195 perdelegate

™ Course date and time
Tuesday 19th June 2018
900-3:30

s Contact

To book a place, please
complete your booking
using the Eventbrite link
provided in the email.

O Additional Info
Lunch and refreshments will be
provided.

Pleaze Note: Parking in the area is very
limited, Pecple are advised to use public
transport. Parking permits are availoble to
be purchazad from the school office.
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Elmburst Taaching Schodl Alliancs

Training & Events

Course:

Elmhurst Teaching School Alliance is proud to be once again organising
the East London Speachmaking Festival, back by popular demand. This
festival aims to celebrate the power of the voice and the spokan word, amd
to develop the abilities of pupils and their teachers to express themselves
passionately, clearly and with confidence.

K52 pupils will lzam classic speechas by heart, learning how to deliver these
speeches with passion. They will also learmn how to write a powerful speach
and will create their own to perform.

Teachers will attend a Speechmaking Festival teacher training on 24th
May 2018 at Elmkhurst Primary School and the Festival on 6th July 2018 at
MewVlc College. This course is designed to help teachers support pupils
leam and create speeches and will be facilitated by SLE Katharine Young
and poet Adisa the Verbaliser. The training will encompass:

Developing stratagies for promaoting confident speaking

Developing an understanding of the classical techniquas of rhetoric

Sharing a systematic approach to creating speeches with children

All schiools taking part in the speachmaking festival are expected to sand
one teacher to the training day. The same member of staff will prepare tha
pupils selected forthe Speachmaking Festival and attend with the pupils.
The pupils can be drawn from any K52 vear group.

v.elmhurstteachingschool.couk

Molkanol Teoching Schaod
col g nod by

5

Matiznal Callege for
laachi~g & _sadarahls

£250 per school

Training- 24th May 2018
0:00am- 15.30pm

Festival- &th July 2018
10am - 14:00pm

Forfurther information please
contact Sobia at etsa®elmburst.
newham.schauk.

Refreshments will be provided.

Places will b= offered on a first-
come-frst-served basis upon
receipt of a completed expression
of interest form.

Pleaze Mote: Parkineg in the area is very
lirnited. People are sdwised to use public
transport. Parking permits are svailable to
be purchased from the schoaol affics.
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Elmherst Tood)'xr'.g School Allia

Developing subject
leadership in Science
with Liz Lawrence

Course outline:

This two-part course will focus on what is needed to become an effective
subject leader. It is aimed at science subject leaders, particularly those new

to the role. It will include generic elements of leadership, which will be
particularly useful if this is your first subject leader responsibility, and the
subject-specific guidance needed to lead a practical core subject.

The course will include:

. identifying priorities

. action planning

. monitoring

. supporting others

. leading change

Course outcomes

Participants will:

. understand the different aspects of their role

. have strategies for developing science within their school
. be able to improve pupil outcomes across the school

iramner.

Liz Lawrence is an experienced primary science advisory teacher. Before
joining Barking and Dagenham School Improvement Service, she was a
primary school subject coordinator and senior leader. She is a Charted
Science Teacher and Primary Science Quality Mark senior hub leader.

Training & Events

Elmhurst Primary School, Upton Park Road

Forest Gate, London E7 8JY

Programme Fee

£195

Course dates
jon 1: 22nd May 2018
Session 2: 10th July 2018

Time

Session 1:

09:00am - 12:00pm
Session 2:

1.30pm- 430pm

To book a place, please
complete your booking
using the Event brite link
provided in the email.

Additional info
Refreshments will be
provided.

Please Note: Should you
need to cancel, please give 7

days notice or tickets will be
non-refundable.

Parking in the area is very
limited. Visitors are advised
to use public transport.
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Training & Events

Elmhurst Primary School, Upton Park Road

Forest Gate, London E7 8JY

Nalionsl Tesching School

iy ual

Course: Natichal Gollega ~o°

Teachng & Leadership

¥ » ° B 5 ° - ’ " d -& e o
Facilitating Writing that Shines
Teaching writing for maximum impact
This course is aimed at all teachers of Years Two to Six. This is two-hour course which will

present a simple model for process-writing that will enable teachers to fine-tune their

teaching efforts to the areas that matter — i.e. those that will have the most immediate

impact for their classes.

£ Course cost

We will also be looking at the requirements of the grammar curriculum and discussing how £95 per delegate

to make the jump from passing a SPaG test to applying the same skills to childrens writing.

ey~ 3
| Course aates

In addition, we will be looking at some of the trickier aspects of grammar and de-mystifying Monday 11th June 2018

a few of the most commeon areas of confusion. e
O Time

13:30 - 1530
This will be a highly-interactive afternoon that will include plenty of ideas to take-away in
&= Contact
terms of fun, quick-to-deliver activities that, if practised on a regular basis, will show results = Lont
To book a place or for
in terms of childrens up-levelled sentence skills relatively quickly as well as building a more information please
foundation for being able to replicate extended pieces of writing in a variety of genres, The open the Eventbrite link in
5 3 g the email or alternatively
course will be delivered by Wendy Skelton, literacy consultant and author. contact Sobia atetsap
elmhurstnewham.sch.uk
R g O Additional Info
. How to teach a writing process that is both reliable and replicable Refreshments will be
. How to use modelled and shared writing time most effectively provided.
. How to embed grammar and punctuation skills within the writing process Places will be offered on
. How to write paragraphs with punch a first-come-first-served
Wh WSRO basis upon receipt ofa
' J FCEMPY CHON % It completed expression of
interest form.
The Trainer:
Pleaze Note: Shouldyou need to
Wendy Skelton is an experienced literacy consultant working with primary schools across cancel, plesza give 7 days notice
the country and with a particular passion for children’s writing. She is the author of ‘Write- or tickets will be non-refundable.
: W . - % Pleaze use public trarsport
up! How to Teach Writing so that it Actually Makes a Difference! o Tl e A
accommodate you in the staff
car park. Parking pammits can

be purchazad from the school if
required,
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Elmhurst Teaching School Alliona

Outstanding Teacher
Programme

Course:
This programme is aimed at consistently good or borderline outstanding teachers

who have the potential to become outstanding practitioners.

About the Prospective Candidate:

» Minimum 2 years of teaching experience

- Someone who delivers consistently good lessons with the potential to become
outstanding

« A reflective individual who wants to improve their teaching

What does the programme Invoive?

10 sessions including 2 full days, involving:

- Lesson observations and features of outstanding lessons

» Questioning

« Assessment

- Differentiation

« Coaching and Mentoring

Candidates will be given tasks to complete at their own schools and asked to
feedback on various aspects with the whole group.

Programme Information:

- Summer Term start

- Sessions will run at Halksville Primary Schoal, (Radland Road, Canning Town,
London, E16 1LN)

» Facilitators will be: Steve Cox and Rashida Khanom.
Both are experienced school leaders with extensive knowledge of supporting and
guiding staff.

Training & Events

Hallsville Primary School, Radland Road, Canning Town,

London, E16 1LN

¢ Lourse costs

£650 for 10 sessions

2 Contact

To book a place or for more
information please emaik: kyle.
anderson@hallsville. newham.
sch.uk

Course dates & times

4th May- Teaching and Learning
Session 1 (1.30pm - 430pm)
10th May- Teaching and
Learning Session 2 - Full day
(9.00am - 4.00pm)

17th May- In School Practice
Session

24th May- Power of Coaching 1
(9.00am - 12.30pm)

7th June- In School Practice
14th June- Power of Coaching 2
— Full day (9.00am to 4.00pm)
21st June-Teaching and
Learning Session 3 (1.30pm -
4.30pm)

28th June- In School Practice
5th July-Teaching and Learning
Session 4 (1:30pm - 4.30pm)
12th July- Teaching and Learning
Session 5 (1:30pm - 430pm)

© Additional info

Additional info

Lunch & refreshments will be
provided. Please Note; Should
you need to cancel, please give

72 hours notice as full price will
be charged.

n,m ________________________________} npw 16
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London North East

Course:

Supporting the Teaching of the
New A Levels in Mathematics
Using Technology

Who Is this for?

Teachers of A-level mathematics who are keen to develop the use of technology in
their teaching - beginners are welcome,

What is involved?

This work group will consist of 2 x 1/2 day workshops which will focus on
embedding technology as a natural part of teaching and learning mathematics.
Teachers will draw on and expand on their current knowledge of capabilities of
calculators/graphing calculators/computer graphing and geometry packages/
spreadsheets etc. Teachers will Look at specifications and identify where technology
can be embedded in the teaching of the topic. During this work group, delegates
will identify interet accessible ready-made activities that can be used in the
classroom. They will also Identify skills needed for the use of (for example) Geogebra,
graphical calculators etc.

Gap tasks

Gap tasks between the workshops will include a Lesson Study, allowing wider
department participation in the professional development. Delegates will then
review gap tasks including recognition and resolution of challenges encountered in
using technology with leamers. This will also give delegates an opportunity to look
into planning for next year. During this time participants will have access to a NCETM
community to share ideas and get advice and WG leader will be available to support
participants through direct contact via email or phone.

Ineastmathshub.org.uk

Training & Events

Venue

Elmhurst Primary School
Upton Park Road

Forest Gate

London

E7 8JY

Notkanol Teoching Schoot
cotgraedby

ki

Mational College for
laschl~g & _sadarahlp

£ Course cost
FREE

™4 Course dates
Sesslon 1:Monday 11th
June 2018

Sesslon 2: TBC

@ Time
Sesslon 1: 1-4pm
Session 2:TBC

& Booking

To express interest in this
course, please contact Sobia
on admin@lneastmathshub.
org.uk.

© Additional Info
Refreshments will be

provided.

Ploase Note:

Should you need to cancel, please
give 72 hours notice or a £150
admin fee will be charged.

Please use public transport as
porking is unawsilable.
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Mastery Live
What does mastery look like in practice?

Join us in July to observe mastery teaching
across 4 key stages.

The LNE maths hub would like to invite senior leaders and maths leads to an
exciting event on 3rd July at EImhurst Primary In Newham.

‘Mastery Live’ will be a unique opportunity to observe maths mastery
lessons from EYFS - KS32 on the same topic of problem solving with addition
and subtraction. Delegates will be able to watch 2 lessons from the 4
sessions to see the progression of teaching within an area of mathematics.
Sessions will be led by LNE Hub mastery specialist teachers.

Following the observation of teaching, there will be a TrG (Teacher Research
Group) style session, where delegates will participate in a structured
feedback session on the elements of mastery teaching observed.

Debble Morgan, Director of Primary at NCETM will dellver the keynote
address and talk about the power of the TrG model in improving outcomes,

Over lunch, senior leaders from both primary and secondary schools will be
available to answer questions on implementing mastery in your school. Find
out what challenges they faced and how these were overcome.

This event would be perfect for senior leaders thinking of implementing
maths mastery intheir own schools and for schools looking to become
involved with the TRG process.

Ineastmathshub.org.uk

Training & Events

Venue
Elmhurst Primary School, Upton Park Road
Forest Gate, London E7 8JY

HNothanol Teoching School
cotgaedby

i

Mational Collese or
laschl~g & _sadarahlo

£ Course cost

This event is FREE;
however, we reserve the
right to charge a fee of £75
for non-attendance.

) Course date
3rd July 2018

@ Time
Full day 9:00am-1:45pm

& Booking

Please click on the link in
the email to be directad to
bookings.

© Additional Info
Lunch & refreshments will
be provided.

Ploase Nota:

Should you need to cancel,
please give 7 days notice or a £75
admin fee will be charged.

Please use public trrsport
when possible aswe connot
sccommodate you in the staff
car park.

Parking pemmits can be
purchased from the school if
required,
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HModanol Teoching Schwned

The London North East Maths Hub's i
Maths Teacher of the Year Award Matiamal Galloge for

la8zhl g & _sadarahlo

Information and nominations

After last year's successful Teacher of the Year (TOTY) awards, London North
East Maths Hub are excited to announce our second London Maths Teacher
of the Year Award ceremony.

The TOTY awards are to honour our teachers and celebrate excellence in
teaching Mathematics across our seven boroughs.

We would like school, sbith form and college leaders to nominate one or two
outstanding teachers who have gone the extra mile as well as Heads of
Department or Maths Coordinators who have made significant and
sustained improvements in students’ outcomes. Maths leaders should have
beenin post for at least 2 years and be able to demonstrate a strong track
record in terms of improving standards of teaching and learning in
mathematics.

We are seeking nominations from schools and colleges in the following
Local Authonties: Barking & Dagenham, Mewham, Redbridge, Tower Ham-
lets, Waltham Forest, Hackney and Hawvering for these categories:

= Early Years
= Primary

= Secondary
= Post-16

= SEND

Please contact Sobia on admin@ineastmathshub.org.uk for further
information on nominations.

Ineastmathshub.org.uk
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Primary Mathematics Teaching For
Mastery Work Group Project 2018-19

Since 2014, The NCETM and Maths Hubs have been working together to develop
approaches to teaching for mastery within primary mathematics. With more than 1500
schools already having taken part, the project continues to grow. The LNE Hub are now
recruiting schools to take part in the project from September 2018.

THE LNE HUB currently have 12 trained primary mastery specialists, each of whom will
lead a teacher research workgroup (TRG) of up to 7 primary schools over the course of

the next academic year.

The work group consists of:

. Observing 6 maths lessons over the course of a year, taught by the Mastery
Specialist and follow up, in-depth conversations about mathematical learning
and mastery pedagogy

. Opportunities to engage in up to date, relevant reading and research

. Termly visits from your specialist teacher to your own school to assist you in your

journey towards mastery.

Benefits for participating schools

. High quality support for teacher professional development for the lead teachers,
facilitated by the Mastery Specialist

. Support for the head teacher in addressing leadership issues related to teaching
for mastery from the Mastery Specialist and the Maths Hub's leadership

. Opportunity to work closely with other schools also developing teaching for
mastery

. No charge for participation and a grant of £1000 to help subsidise teacher
release time

. Matched funding of up to £2000 to support the school in buying text books

Ineastmathshub.org.uk
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‘Live’ Maths Mastery Event

On 3rd of July 2018, the LNE Maths Hub would like to invite senlor leaders
and maths leads to an exciting event.

This event will be an opportunity to watch live lessons of maths mastery
teaching from EYFS right up to Post 16.

- Keynote from Debbie Morgan, director of Primary for the
NCETM
» Live lesson taught by Debbie Morgan and LNE mastery specialists
- Watch a varity of lessons across keystages
« TrG style feedback focusing on the principles of mastery
teaching
» Opportunities for post lesson feedback and questions.
- Qand A from mastery lead about becoming involved in
the TfM programme
« Find out more about the LNE maths hub and what the hub can offer your
school.

A flyer wih more details and booking forms will go out closer to the date but
any expressions of interest can be sent to Sobia admin@Ineastmathshub.
org.uk

Ineastmathshub.org.uk

Training & Events

Venue
Elmhurst Primary School, Upton Park Road
Forest Gate, London E7 8JY

£ Course cost
FREE

™ Course date
3rd July 2018

@ Time
Full day 9:00am-3:00pm

& Booking

To book a place please
complete and return the
booking form to: Sobia at
admin@Ineastmathshub.
org. uk

© Additional Info
Lunch & refreshments will
be provided.

Pleasa Nota:
Should you need to canced,
please give 72 hours notice or a
£75 admin fee will be charged.

Please use public tmnsport
when passible as we cannot
accommodate you in the staff
car park.

Packing permits can be
purchased from the school if

required.
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Subporting teaching the New
GCSE Mathematics Re-sit

A Work Group for school and college teachers with students re-sitting the
new GCSE. The aim is to explore effective ways of teaching key content

in the new GCSE, and also exploring ways of enabling teachers to work
together towards common aims. Included in the Work Group's activity will
be sessions that enable teachers to familiarise themselves with the new
GCSE's structure and content, with particular attention paid to areas where
this presents new challenges to teachers and/or students.

What Is Involved? Barking & Dagenham College

Sesslon 1: Introduction to the work group and rationale, a detailed look

at bar modelling for conceptual understanding in foundation topics and
where these apply to teaching and exam questions. Set up gap tasks for the
second session.

Session 2: Analysis of gap tasks, a further look at using bar modelling for
content that bridges foundation and higher, set up further gap tasks

Sesslon 3: This session is set up between the 2nd and 3rd GCSE papers so
will be looking at likely topics for the more difficult paper 3 and collectively
choosing tasks for a revision session teachers can use with resit students
before the exam.

Intended outcomes:
Increased awareness and understanding of the new GCSE's content and
how to use resources effectively as part of teaching.
Increased confidence (over the course of the academic year) in teaching
the new GCSE to re-sit students
Increased collaboration and exchange of experiences in the re-sit

Ineastmathshub.org.uk

Training & Events

Venue

Barking & Dagenham College

Rushmore Green Campus
Romford, Essex
RM7 OXU

£ Course cost
FREE

) Course dates &
timings

Session 1: Tuesday 13th
March 2018 - 2pm - Spm
Session 2: Wednesday
13th June 2018 - 4pm —

6pm

& Booking

To book a place please
complete and return the
booking form to: Sobia at
admin@lneastmathshub,
org uk

© Additional Info
Refreshments will be

provided.

Pleasa Nota:
Should you need to cancel,
please give 72 hours notice or a
£150 admin fee will be charged.
Please use public tansport as
parking faciities are not available
at the college.
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aths H U BS Barking & Dagenham College
Rushmore Green Campus

London North East Romford, Essex
RM7 OXU

territory between schools and colleges participating in the Work Group.
Increased engagement among GCSE re-sit students, leading, in time, to more secure learning

The wider context

The numbers of students in post-16 settings taking GCSE re-sit is large and growing. In
addition, the qualification that they are now re-sitting is broader and more challenging than
the one it replaced, and teachers are grappling with newly arranged and unfamiliar content.

One way of supporting teachers in this situation is to bring them together in Work Groups,
led by someone with knowledge of, and some successful experience in, this area. Collecting
evidence nationally from the groups using a common evaluation of their work enables
successful models to be shared and built upon more widely in future years.

Work Group Lead

Gemma Boyle completed a BSC in Philosophy, Logic and Scientific method at the London School of
Economics in 2008 after transferring from a degree in Acturial Science. Her first two years as a KS5
co-ordinator have seen the year 13 maths progress grades at an ALPS 1, the highest the school have
achieved.

Ineastmathshub.org.uk
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Primary Mathematics Teaching For
Mastery Work Group Project 2018-19

The NCETM (National Centre For The Excellence In Teaching Mathematics) have been
working alongside Maths Hubs as part of a nationwide project looking at the teaching
of mathematics in primary schools. With more than 1500 schools already taken part, the
project continues to grow. LNE Hub are soon to be recruiting schools to take part in the
project from September 2018.

THE LNE HUB currently have 12 trained primary maths specialists, each of which
will lead a workgroup including up to 7 primary schools over the course of the next

academic year.

The work group consists of:

. Observing 6 maths lessons taught by the specialist and in-depth conversation
about learning and pedagogy

. Opportunities to engage in up to date, relevant reading

. Termly visits from your specialist teacher to your own school to assist you in your

journey towards mastery.

If you would like any further information, or you would like to show an expression of
interest, please contact Katie Bowles (Teach For Mastery Lead) at LNE Maths Hub:
Masterylead@Ineastmathshub.org.uk

Ineastmathshub.org.uk
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Schools Programme

RTIFICATION

The Tapscott

Been to AET schools training? Q#ﬁ:::““g

oChy

N Level 1 - Level 2
Making Sense % “ Good Autism
Dj Of Autism «m Practice
Now take the next step...

Benefits:
« Nationally recognised scheme

+ Validated by nationally respected autism-specific
organisation and Ofsted

+ Develops your portfolio of evidence in an Ofsted
applicable format

» Demonstrates your understanding and development
* On-going modules to build up expertise

How does it work?

+ Attend AET schools Making Sense Of Autism or Good
Autism Practice training

+ Sign up for certification

* Receive AET schools certification manual
* Receive training by fully qualified SENCO

+ Complete your portfolio

» Submit it with your attendance certificates and £50
payment for either level

+ Reviewed by independent panel

* Receive your certification

SUPPORTED BY

& So how do | sign up?

E-mail nazmin.choudhury@ttlit.academy or phcne 0207 473 3344 to request the
Department schoolscertification manual containing full details, or request to be put in touch with a lead SENCO running the
for Education eSO
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Training Sessions in Newham @TrainTapscott

Dates

14 September 2017

Lev;RMip hﬁIﬁB:OOpm at North Beckton
.

Lev ing Sense of Autism, 3:30pm-5:00pm at Curwen
9 November 2017

g::lﬁ ad ﬁiﬁ EEGT D) :00pm at North

Lev ing Sense of Autism, 3:30pm-5:00pm at
Curwen

11 January 2018

Level 2 Good Auti ti:E’FE-DOpm at North
Becktco Wt

Level 1 Making Sense of Autism, 3:30pm-5:00pm at Curwen
1 March 2018

;::elczadmp EEe‘,F:En:OOpm at North

Level 1 Making Sense of Autism, 3:30pm-5:00pm at
Curwen

Here are the remaining dates for the rest of the
year.

26 April 2018
Level 2 Good Autism Practice, 9:00am-3:00pm at North

Beckton
Level 1 Making Sense of Autism, 3:30pm-5:00pm at
Curwen

14 June 2018
Level 2 Good Autism Practice, 9:00am-3:00pm at North

Beckton
Level 1 Making Sense of Autism, 3:30pm-5:00pm at Curwen

&

Locations

* North Beckton Primary School, Harrier Way, London, E6 5XG
* Curwen Primary School, Atlas Road, Plaistow, London E13 0AG

Prices

* Good Autism Practice £195 per delegate
* Making Sense of Autism £45 per delegate

Booking information available on:
nazmin.choudhury@ttlt.academ

Call: 0207 473 3344

Training & Events

The Tapscott
w) Learning
Trust

Benefits

Nationally recognised scheme

Validated by nationally respected
autism-specific organisation and
Ofsted

Develops your portfolio of evidence
in an Ofsted applicable format

Demonstrates your understanding
and development

On-going modules to build up
expertise

Find us online...

www. ttit.academy
www.autismeducationtrust.org.uk

y @TrainTapscott

*Invoices or online paying methods available
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East London

Early Yesrs and Scheels

Partnership

TEACHING
YOUR FUTURE, THEIR FUTURE

You’ll give them your best
We’ll support you every step of the way
What is the training?

School Direct (funded by Tuition Fees):This route is a school-based training model and there will be cross
phase Primary placements across our network of schools.You will be trained, mentored and coached by highly
experienced classroom practitioners and the course will have a strong focus on pedagogical understanding.
This is a postgraduate programme and 2 Post Graduate Certificate in Education (PGCE) will be awarded by the
University of East London.

School Direct (Salaried): this route is a school-based training model and there will be cross phase Primary
placements across our network of schools.You will be trained. mentored and coached by highly experienced
classroom practitioners and the course will have a strong focus on pedagogical understanding. As the trainee
teacher you will be employed by a school throughout your training. concluding with the award of Qualified
Teacher Status. It is highly recommended that you
have a sponsor school before you apply and ensure
this is clearly stated on your application form.

How do | apply?

|. Apply for a place on the School Direct (either
funded by tuition fees, or salaried) programme
by visiting:
www.ucas.com/apply/teacher-training

2. Select East London Early Years and Schools
Partnership and follow the instructions in order

to register and apply to the programme.

If you have any difficulties during the application process,
please contact Kaizen Primary School on 020 7473 6890
or email eastlondonpartnership@gmaill.com

www.eleysp.co.uk
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Schools Coordinator—Hearing
Impaired

Sensory Service—Tunmarsh
Centre

FULL TIME
L8 -L12
Required September 2018

We are looking for someone who is a
committed and enthusiastic qualified
Teacher of the Deaf to join a
comprehensive and forward thinking
service.

The successful candidate will be
responsible for leading a small team of
peripatetic teachers and support staff
working in the London Borough of
Newham. The team have the responsibility
for supporting and providing advice for
school aged hearing impaired pupils in
mainstream and special schools. The post
holder will need to have excellent oral and
written communication skills and
understand the barriers to learning that
children and young people with a hearing
impairment face and how these barriers
may be overcome. Specialist knowledge
and experience with SEND and hearing

NQT
The Boleyn Trust
NQTeach

We are seeking dynamic and
passionate KS1 & KS2 practitioners to
join our family of schools, situated in
the London Borough of Newham.

We offer:

Highly effective accredited NQT
Induction Programme

Guaranteed access to high quality
CPD

Opportunities to work in a culturally
rich and diverse environment

impairment is essential. The post holder
will take responsibility for coordinating and
developing the support network across the
borough to include all aspects of
assessment, training, technology, liaison
with other relevant agencies, advice to
class teachers and school leaders. The
post holder will need to have an ability to
challenge, motivate and inspire teachers,
teaching assistants, parents/carers,
technical support and professionals across
the Children and Young People’s Service.
An ability to work successfully with
associated local and external teams such
as early years, multi sensory impairment
and Health is essential. A commitment to
Newham's inclusive education policy and
furthering equal opportunities for people
disadvantaged in terms of race, gender
and disability are essential. Good
knowledge and experience of working with
deaf children with additional and complex
needs or multi sensory impairment would
be an advantage.

We offer you:

The opportunity to work within a dedicated
specialist team of professionals in a local
authority working towards excellence

A rich and rewarding environment in which
to work

Superb opportunities for networking
and sharing best practise

Great staff social network

Opportunities for international study
trips

Fast track to management
Interest Free Season Ticket Loan

£2000 Golden hello and salaries over
the summer for successful applicants

For more information, please contact
Claire James or Allison Weston:
02074761848

ngt@boleyntrust.org
www.boleyntrust.org

Safeguarding children and adults is of
utmost importance to Newham. This role
has been identified as requiring an
enhanced Disclosure & Barring Service
(DBS) check.

Closing date for applications:
22.05.2018

Interviews: 24th and 25th of May 2018.
Should you wish to discuss the post further
please contact Blythe Ojelade by email on
Blythe.Ojelade@newham.gov.uk . Phone:
+442033733574

Please apply here https://ats-
npw.jobsgopublic.com/vacancies/
view/61328

Working to support a vision of inclusive
education for all pupils who are hearing
impaired.

Sensory Service

Tunmarsh Centre

Tunmarsh Lane

London Borough of Newham E13 9NB

Please apply at http://ats-
npw.jobsgopublic.com/vacancies/
view/55025-nqt?source=1248-npw-
newsletter

Closing date: 13th June 2018
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SENCO
Grange Primary School

Grange was judged Good in its last
Ofsted inspection (November 2017).
Grange is a one form entry primary
school situated in Plaistow. We have
easy access to underground station
and have a free car park

The Governors wish to appoint a
dynamic, enthusiastic and committed
SENCo to help ‘Grow the seeds for for
life long leaning’ and is able to lead
our support team, work in close
partnership with parents and carers,
and liaise with a wide range of
external professionals.

We are looking for caring and
dedicated teacher who currently holds
the National Award for Special
Educational Needs Co-ordination or is
willing to undertake training to
achieve the qualification. Someone
who is passionately committed to
inclusive education, and who can
ensure that all of our pupils have
access to the whole curriculum and
have their individual needs met.

The SENCo will be a teacher who:

will manage and develop programmes
of work for pupils who require

Newham Schools - Primary NQT
Pool 2018/19

London Borough of Newham -
NQTs

NEWHAM, a vibrant cosmopolitan
community in the heart of East
London, is recognised by Ofsted as “a
model for others to follow”.

As academic standards continue to
rise, you'll have the opportunity to
work in schools that are committed to
developing innovative practice and
transforming children’s educational
experience.

We understand how important the
first step in your teaching career is.
With this in mind, all NQTSs receive an
individualised induction programme
designed to allow you to pursue your
professional development in a

targeted intervention

is committed to ensuring the best
possible outcomes for all children

is able to communicate well with
colleagues, parents and pupils

can implement a range of strategies
for engaging and extending all
learners who have identified needs
will co-ordinate liaison with school
staff, outside agencies and parents
support teaching and Learning — KS1
and KS2 Literacy programmes

is efficient and effective deployment
of staff and resources

will improve the rates of progress for
all pupils

will oversee EAL Provision

Grange Primary School is committed
to safeguarding and promoting the
welfare of children and expects all
staff to share this commitment. We
value and celebrate the cultural
diversity of our school community. We
seek to promote equality of
opportunity for all applicants.

If you are passionate about inclusion
and have the ability to engage
children, we would love to receive an
application from you.

Visits to the school are warmly
welcomed. Please contact the

supportive environment.

We combine high starting salaries with
excellent opportunities for promotion,
allowing you to develop your career
within the borough.

*NQTs who apply through the Primary
Pool also receive an extensive set of
benefits including a generous Golden
Hello payment.

You can apply to the pool online today
by completing one application form on
jobs go public. We will support you
throughout the application process,
right through to appointment. Short
listed candidates attend a selection
day at a Newham school, then
successful candidates are matched to
suitable schools.

For more information on the process
or to find out more about being an

Headteacher’s PA, Fran John—Lewis
on 020 7476 5146 for further details
or to arrange a visit.

Please apply online here https://ats-
npw.jobsgopublic.com/vacancies/
view/61653

Closing date: Friday 25th May
Interview: ASAP

Salary: MPS (Inner London) + TLR
Start date: September 2018

Grange Primary School is committed
to safeguarding children; successful
candidates will be subject to an
enhanced Disclosure & Barring
Service check.

NQT in Newham, please visit
www.teachnewham.co.uk or email
trm@npw.uk.com

*The Golden Hello is not available to
NQTs who completed an employment-
based training route.

Closing date: 30th June 2018
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Class Teachers TLRs Available for
Experience

Salisbury Primary School
495 High Street North

Manor Park

London

E12 6TH

Tele: 020 8478 6059

A new era in your life ‘Salisbury Primary
School’; come and join our forward
thinking, dynamic team.

Are you a glass half full person? Then
you are just who we need.

Salisbury Primary School is a ‘Good
School’, serving a diverse community and
embraces innovative approaches.

The successful candidate will need to:

e Be an outstanding primary practitioner
with high expectations

Teacher of Science & Food Tech
Eleanor Smith School

Eleanor Smith School have a maternity
cover Teacher of Science and Food Tech
(Secondary) Starting (June 2018)

We are seeking a dedicated, enthusiastic
and inspiring teaching colleague to deliver
the GCSE Science Curriculum, Functional
Skills Level 1, BTEC Level 1 & 2 Food
Technology.

As a teacher at Eleanor Smith Special
School, you will be part of a flourishing
team developing fresh ideas to embed
students’ skills and promote the use of
new technologies to support learning.

We are looking for a talented teacher with
drive to live up to our high expectations to
deliver. You can expect to work in a
supportive yet high energy atmosphere.

We can offer you:

The opportunity to work in a school that
staff and pupil describe as ‘a big family’
A chance to join a dynamic multi-academy

Have a passion for improving learning
and teaching in a way that benefits all
children and staff.

e Have a commitment and ability to
demonstrate impact on raising
achievement for all pupils.

e Have a track record of improving
attainment and achievement through
implementing effective assessment,
monitoring and tracking procedures.
Have a commitment to giving all
children equal access and opportunity
to all areas of the curriculum.

e Have a commitment to working
collaboratively with colleagues, parents
and governors.

e Have a commitment to inclusive

education

We can offer:

e Creative and encouraging colleagues
who actively promote the vision and
aims of the school.

e Excellent teaching facilities

trust

A committed and dedicated team of
qualified teachers

100% focus on improving outcomes for
the students in our school

Strong support for your further
professional development

We require you to:

Be passionate about students’ learning
and development

Be a great team player with a positive
outlook

Have high expectations of students
learning and behaviour

Be an excellent classroom practitioner
with a strong record of achievement and
success

If you are passionate about improving
outcomes for students and you are
looking for an exciting opportunity to have
a real impact in a fast-paced and
innovative environment, then this could
be the job for you.

Eko Trust is committed to safeguarding
and promoting the welfare of our pupils

e Enthusiastic and friendly pupils with a
good attitude to learning.

e Supportive parents.

e A committed and supportive governing
body.

e Opportunities to work strategically with
all staff in taking our school towards
‘outstanding’.

This is a great opportunity for the right

candidate to become part of an exciting

and highly motivated professional team.

Do come and visit our school and judge
for yourself.

This is a rolling advert. Interviews will be
on an ongoing basis

Please apply online at:

http://ats-npw.jobsgopublic.com/
vacancies/view/58809-class-teachers-tirs-
available-for-experience?source=1219-
npw-newsletter&enhancement=

Closing date: 22nd June 2018

and expects all staff and volunteers to
share this commitment. A criminal record
check via the DBS will be undertaken for
the successful candidate.

This post is exempt from the
Rehabilitation of Offenders Act and a
comprehensive screening process,
including a disclosure check, will be
undertaken on all applicants.

If you wish to arrange to visit the school
please contact Anne Hart on 0208 471
0018

Please apply at https://ats-
npw.jobsgopublic.com/vacancies/
view/61662

Closing date: 03/09/2018
Equal Opportunities

The EKO Trust has a strong commitment
to achieving equality of opportunity in
both services to the community and the
employment of people and expects all
employees to understand and promote its
policies in their work.


https://www.linkedin.com/company/2962494/
http://www.facebook.com/NPWschoolservices
https://twitter.com/NPWnews?lang=en-gb

Class Teachers

Grange Primary School

A unique opportunity to join a
passionate team of staff in a good
and growing Primary School

Grange is a small one form of entry
inclusive school where every child is
valued and supported to achieve their
best.

Grange was judged Good in its last
Ofsted inspection (November 2017)

We are looking for an inspirational
Primary practitioner to join the staff
team from September 2018.

You will be responsible for delivering
enriched teaching and learning to all
pupils, helping them to achieve the
best they can. The successful
candidate will act as a role model to

NQT
Tollgate Primary School

NQTeach

We are seeking dynamic and
passionate KS1 & KS2 practitioners to
join our family of schools, situated in
the London Borough of Newham.

We offer:

Highly effective accredited NQT
Induction Programme

Guranteed access to high quality CPD

Opportunities to work in a culturally
rich and diverse environment

Superb opportunities for networking
and sharing best practise

Great staff social network

Opportunities for international study
trips

pupils and will strive to inspire a love
of learning in all.

Our ideal candidate will:

be a highly effective primary teacher
with a focus on achieving excellent
pupil attainment

be highly skilled at delivering
numeracy and literacy

have the resolve and enthusiasm to
make a real difference to the lives of
pupils

be committed to an ethos of high
expectations and a growth mind-set

If you share our commitment to
providing a good learning
environment, then we look forward to
hearing from you.

Visits to the school are warmly
welcomed. Please contact the
Headteacher’s PA, Fran John—Lewis

Fast track to management
Interest Free Season Ticket Loan

£2000 Golden hello and salaries over
the summer for successful applicants

Rolling recruitment

Please apply at https://ats-
npw.jobsgopublic.com/vacancies/
view/55025

For more information, please contact
Claire James or Allison Weston:
02074761848

ngt@boleyntrust.org
www.boleyntrust.org

Equal Opportunities

The School has a strong commitment
to achieving equality of opportunity in
both services to the community and
the employment of people and

on 020 7476 5146 for further details
or to arrange a visit.

For an application form and further
details please visit : https://ats-
npw.jobsgopublic.com/vacancies/
view/59440

Deadline: 30th June 2018
Shortlisting: Ongoing
Interview: Ongoing

Salary: MPS (Inner London)
Start date: September 2018

If you have any queries regarding
your application, please contact the
recruitment team on 020 8249 6900
or enquiries@npw.so

expects all employees to understand
and promote its policies in their work

Closing date: 13th June 2018
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Year 6 Class Teacher
Kaizen Primary School
For September

Kaizen Primary School is recruiting for a
high quality, dynamic and reflective Year 6
teacher to join our creative, innovative
and inclusive team. As a member of staff
here, you will benefit from belonging to
Kaizen, as well as being part of a wider
support network of schools.

Kaizen is part of Eko Trust, a Multi
Academy Trust, currently made up of 4
schools.

At Eko Trust, every member of our
community is empowered to learn, to be
ambitious and to be resilient.

Our schools are vibrant and multi-cultural
centres of learning.

Our children are happy and love actively
learning.

Early Years NQT's

Kaizen Primary School

For September 2018

Kaizen Primary School is recruiting for
high quality, dynamic and reflective NQTs
to join our creative, innovative and
inclusive team. As a member of staff here,
you will benefit from belonging to Kaizen,
as well as being part of a wider support
network of schools.

Kaizen Primary School is part of Eko Trust,
a Multi Academy Trust, currently made up
of 4 schools. At Eko Trust, every member
of our community is empowered to learn,
to be ambitious and to be resilient.

Our schools are vibrant and multi cultural
centres of learning.

Our children are happy and love actively
learning.

Our children leave with the resilience and
motivation to continue their successful
learning at the end of Year 6 and through
to secondary school.

We are proud of our schools and excited
by what we can achieve together.

Our children leave with the resilience and
motivation to continue their successful
learning at the end of Year 6 and through
to secondary school.

We are proud of our schools and excited
by what we can achieve together.

A supportive, practice based, experienced
senior leadership team believe sharing
leadership, dismantling hierarchies and
saying yes to all good ideas ensure staff
succeed with us and move to promotions
quickly.

We provide:

high quality, personalised induction
excellent tailored professional
development opportunities which enable
staff to develop their own practice and
impact others nationally

a highly engaged staff who work hard
together and thrive in a happy, friendly
environment

A supportive, practice based, experienced
senior leadership team believe sharing
leadership, dismantling hierarchies and
saying yes to all good ideas ensure staff
succeed with us and move to promotions
quickly.

We provide:

high quality, personalised induction
excellent tailored professional
development opportunities which enable
staff to develop their own practice and
impact others nationally

a highly engaged staff who work hard
together and thrive in a happy, friendly
environment

a recruitment package of £1,000

a recruitment and retention payment

We are looking for Early Years teachers
who:

have a strong commitment to play based
learning

strive to make a difference to outcomes
for children

demonstrate good organisation and
communication skills

We are looking for teachers who:

strive to make a difference to outcomes
for children

demonstrate good organisation, reflection
and communication skills

value teamwork and are able to build
strong professional relationships

We are committed to safeguarding and
promoting the welfare of children and
young people. We expect all staff to share
this commitment and to undergo
appropriate checks, including DBS.
(School name) and Eko Trust supports
Equal Opportunities Employment.

This is a rolling advert. Interviews will be
on an ongoing basis

Please apply at https://ats-
npw.jobsgopublic.com/vacancies/
view/59081

Closing date: June 22nd 2018

value teamwork and are able to build
strong professional relationships

We are committed to safeguarding and
promoting the welfare of children and
young people. We expect all staff to share
this commitment and to undergo
appropriate checks, including DBS. Eko
Trust supports Equal Opportunities
Employment.

This is a rolling advert. Interviews will be
on an ongoing basis

Closing date: June 22nd 2018

Please apply at https://ats-
npw.jobsgopublic.com/vacancies/
view/59078
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Teacher of French

Lister Community School

Lister Community School is a large, 11-16
comprehensive school. We are a mixed
school that was judged ‘Good’ by Ofsted
in 2013 and has just celebrated its 6th
consecutive year of record breaking exam
results. We are committed to staff
development and offer excellent training
and opportunities.

We are determined to build on our most
recent Ofsted judgement and continue our
journey to becoming ‘Outstanding’ in the
next two years. Our motto is “always
aiming for excellence’.

The school is committed to safeguarding
and promoting the welfare of young
people and expects all staff to share this
commitment. This appointment will be
conditional on successful pre-employment
and enhanced DBS checks.

TEACHER OF FRENCH
Required for September 2018

Head of Religious Studies

Lister Community School

Lister Community School is a large, 11-16
comprehensive school. We are a mixed
school that was judged ‘Good’ by Ofsted
in 2013 and has just celebrated its 6th
consecutive year of record breaking exam
results.

We are determined to build on our most
recent Ofsted judgement and continue our
journey to becoming ‘Outstanding’ in the
next two years. Our motto is “always
aiming for excellence’.

The school is committed to safeguarding
and promoting the welfare of young
people and expects all staff to share this
commitment. This appointment will be
conditional on successful pre-employment
and enhanced DBS checks.

HEAD OF RELIGIOUS STUDIES

Required for September 2018

Classroom Teachers MPS/UPS (Inner
London) Pay range

(NQTs can apply)

As part of our continued focus on student
progress and engagement, we are seeking
to appoint a dynamic Teacher of French to
join our dedicated Modern Foreign
Languages Faculty. We are looking for a
teacher whose practice has the potential
to be outstanding, and who is committed
to student engagement in learning
Languages. The ability to teach French to
GCSE standard is essential The ability to
teach Spanish to at least KS3 standard is
extremely desirable.

You will also need to demonstrate
confidence, strong interpersonal skills and
flexibility, and to be able to work well as
part of a team to raise the profile of
Languages and the attainment of
students.

If you think you have the potential to
work as an outstanding Teacher of French
then an application form can be
downloaded directly from our school’s

Classroom Teachers’ MPS/UPS Pay range,
plus TLR 2B (£4,587) allowance

We are seeking to appoint a very strong
classroom practitioner with a proven
record in raising student attainment and
results as Head of Religious Studies in the
Humanities Faculty.

This role will have a major focus on
supporting colleagues within the Faculty,
and on improving the quality of teaching
and learning. The successful candidate
will need to show the vision and skills to
increase the proportion of outstanding
lessons taught within the faculty. The
successful candidate must also have a
clear vision of how Humanities, and in
particular Religious Studies, can make a
major contribution to the success of the
school.

If you think you have the potential to
work as an outstanding Head of Religious
Studies then an application form can be
downloaded directly from our school’s
website at: http://

website at: http://
www.lister.newham.sch.uk/vacancies/ or
by contacting Jackie Young, HR Manager
on 020 8471 3311.

Completed applications must be returned
by email to: Jobs@lister.newham.sch.uk

Applications are required
by: 9.00am on Tuesday, 22nd May
2018

Interviews: Friday, 25th May 2018

We will acknowledge receipt of all
application forms. If you do not receive
acknowledgement, please do not assume
that your application has been

received. Due to high volume of
applicants, we will only contact those
candidates who have been selected to
progress to the next stage of the process.

Please note we do not accept CVs and we
do not consider applications from
recruitment agencies.

www.lister.newham.sch.uk/vacancies/ or
by contacting Jackie Young (HR Manager)
on 020 8471 3311.

Completed applications must be returned
by email to: Jobs@lister.newham.sch.uk

Application forms are required
by: 10:00am on Tuesday, 22nd May
2018

Interviews: Friday, 25th May 2018

We will acknowledge receipt of all
application forms. If you do not receive
acknowledgement, please do not assume
that your application has been

received. Due to high volume of
applicants, we will only contact those
candidates who have been selected to
progress to the next stage of the process.

Please note we do not accept CVs and we
do not consider applications from
recruitment agencies.
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Class Teacher x2

Eleanor Smith School

1 with responsibility for Science
1 with responsibility for English

Hours: Full time

Salary Main Pay Scale + TLR
according to experience

We are a forward thinking Special
School looking to recruit a teaching
post for September 2018. We cater
for pupils from Reception to Year 11,
with social, emotional, behavioural
and mental health needs.

The school is part of Eko Multi
Academy Trust in the London
Borough of Newham, in East London.
We are a school that supports pupils
holistically. We develop their talents
and interests, both inside and outside
of school. We offer an inspiring,
enriched curriculum tailored to meet
individual pupil’s aspirations.

Upper KS2 Class Teacher with
TLR for leading a core subject

Grange Primary School

A unique opportunity to join a passionate
team of staff in a good and growing
Primary School

Grange is a small one form of entry
inclusive school where every child is
valued and supported to achieve their
best.

Grange was judged Good in its last
Ofsted inspection (November 2017)

We are looking for an inspirational upper
KS2 Primary practitioner to join the staff
team from September 2018.

You will be responsible for delivering
enriched teaching and learning to all

Eleanor Smith School is committed to
safeguarding and promoting the
welfare of children and young people
and expect all staff and volunteers to
share this commitment. The School is
committed to developing the
emotional resilience and academic
progress of all our pupils.

Typical duties will include but are not
limited to-

Ensure the full implementation of the
National Curriculum Orders for all
subjects , or the Foundation stage
content as defined in current DfE
documentation and in accordance
with school policies

To create a positive, stimulating and
innovative environment for learning.
Maintain a well organised classroom
with appropriate displays, resource
areas and materials

Plan and implement a curriculum to
meet the needs of all pupils and
develop personal and social aspects of
learning

To develop effective ways of

pupils, helping them to achieve the best
they can. The successful candidate will
act as a role model to pupils and will
strive to inspire a love of learning in all.

Our ideal candidate will:

be a highly effective primary teacher with
a focus on achieving excellent pupil
attainment

be highly skilled at delivering numeracy
and literacy

have the resolve and enthusiasm to make
a real difference to the lives of pupils

be committed to an ethos of high
expectations and a growth mind-set

If you share our commitment to
providing a good learning environment,
then we look forward to hearing from
you.

Visits to the school are warmly

overcoming barriers to learning and
sustain effective teaching

Keep under review the methods of
planning and delivery of curriculum,
recording pupils progress and make
any required assessments

Monitor and report the quality of pupil
attainment to the Head Teacher and
Governing Body

Our Ideal candidate will-

Have qualified teacher status with
experience of teaching all age ranges
in a multicultural setting

Experience of SEN classes
Experience of planning and managing
the work of teaching assistants
Willingness to continue professional
development relevant to the post.

If you wish to arrange to visit the
school please contact Anne Hart on
0208 471 0018.nor Smith School

Please apply at https://ats-
npw.jobsgopublic.com/vacancies/
view/61666

Closing date: 03/09/2018

welcomed. Please contact the
Headteacher’s PA, Fran John—Lewis on
020 7476 5146 for further details or to
arrange a visit.

For an application form and further
details please visit : https://ats-
npw.jobsgopublic.com/vacancies/

view/60772

Deadline: Ongoing—03/06/2018
(Provisional closing date)

Shortlisting:Ongoing
Interview: Ongoing

Salary: MPS (Inner London) with TLR for
leading a core subject

Start date: September 2018
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Sports Coach x2

Roman Road Primary School

Start Date: 1st September 2018

Monday — Friday (p/t 20 hrs per week),
12.30 pm to 4.30 pm

Term-time 39 weeks per year

Salary Scale: 3 pt 14-18 (Salary £8,941 —
£9,407 per annum)

Roman Road Primary School is looking
for an enthusiastic, self-motivated and
hardworking individual to fulfil the role of
sports coach. We are looking for
someone who is forward-thinking,
dynamic and shares our dedication to
giving our children the best start in

life. Our children come from a richly
diverse community which fully supports
our aims and practices.

Roman Road Primary School is a modern,
innovative well resourced school,
teaching a vibrant and creative
curriculum with a focus on the creative
arts. We have been judged to be a good
school by Ofsted (December 2017).

The successful candidate will:

be enthusiastic, hard-working and
committed to providing a varied and full

Teaching Assistant

New City Primary School

Learning Support staff - Teaching
Assistant

32 hours per week

Unqualified Salary: £14,090.64 (Scale 2,
point 12)

Qualified Salary: £14,306.89 (Scale 3,
point 14)

Required for June 2018

New City Primary School is a dynamic
and exciting place to learn and work

in. We are a school with high
expectations and aspirations for all
pupils. New City is a happy, caring and
aspiring learning community that
nurtures all pupils to achieve to be the
best they can be. We have recently
joined the Boleyn Trust and as such we
welcome further opportunities to develop
all staff.

P.E. curriculum offer to our children
hold a recognised NGB level 2 coaching
certificate and/or PE specialist
Qualification (Degree, AfPE approved
qualification) and have experience
working within a Primary School
environment. A current Child protection
& First Aid certification is also highly
desirable.

have experience of advancing pupils’
learning in a range of sporting activities
have high expectations of the behaviour
of children

hold a minimum Level 3 qualification in a
sport related discipline / coaching role
facilitate extra-curricular sporting
opportunities for pupils including running
clubs and teams and entering into
competitions both within and outside of
the school

be professional, courteous and positive

The school will offer:

an opportunity to work in a positive and
happy environment

support and any training that the
successful candidate wishes to undertake

We seek to appoint staff that can:
Demonstrate knowledge and
understanding of autism and severe
learning difficulties to support children on
a one to one basis.

Work in and out of class and take part in
group sessions out of class.

Capable of dealing positively with
challenging behaviour and high levels of
need.

Be prepared to support children with
personal care.

Be a reliable team member.

Have a calm temperament and be
energetic and enthusiastic
Communicate clearly and have good
standards of literacy and numeracy.

The school is committed to professional
development and equality for all staff
and will provide a high level of induction
and training for new staff members..
Application form and further details
please apply here https://ats-

We welcome informal visits from
prospective applicants for a tour of the
school.

Please contact Bharti Mistry, School
Business Manager on 0207 476 1602 or
email:
bharti.mistry@romanroad.newham.sch.u
k.

Application form and further details
please apply on at https://ats-
npw.jobsgopublic.com/vacancies/
view/60298

For general enquires please call 020
7476 1602

Closing date: 31st May 2018
Interviews: week commencing 11th June
2018

Roman Road Primary school is committed
to safeguarding and promoting the
welfare of children. The successful
candidate will be subject to a DBS
(Disclosure and Barring Service) check. A
disqualification declaration questionnaire
maybe required for this post.

NPW, managing recruitment on behalf of
Newham Schools

npw.jobsgopublic.com/vacancies/
view/60780

References will be requested before
interview.

Closing date: Wednesday 23rd May
Shortlisted applicant tests: Tuesday 5th
June

Interviews: Friday 8th June
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Vacancies

Nursery Officer

St Stephen’s School and
Children’s Centre

Governors wish to appoint 3 full time
qualified NVQL3 practioners to join
the St Stephen’s Team :

DAYCARE NURSERY OFFICER
EXTENDED YEAR

Scale 4

36 hours a week
MAINTAINED NURSERY OFFICER
TERM TIME

Scale 4

36 hours a week

CHILDREN'S CENTRE CRECHE
WORKER NURSERY OFFICER
TERM TIME

Scale 4

36 hours a week

This post requires a practitioner:
Who is passionate about high quality
provision and care for our young
children

To be committed to high standards
of teaching and learning

To have excellent knowledge of the
EYFS with outstanding practice

To possess good organisational skills
and communication skills

To work closely with parents,
families and colleagues across the
Federated Schools and Children’s
Centre

The most recent OFSTED inspection
in August 2015 noted that:

‘Teaching is outstanding.
Enthusiastic staff provide a range of
activities which interest and engage
children. They skilfully question
children, encouraging them to think
for themselves. As a result, children
are highly motivated, eager to learn
and confident to express their views.

li

St Stephen’s is a successful, diverse
school, daycare and children’s centre
set in the London Borough of
Newham and part of a vibrant, multi-
cultural society.

We are committed to safeguarding
and promoting the welfare of
children and families. The successful
candidates will undergo full DBS
checks.

Please note St Stephen’s IS NOT a
church school.

Application forms can be obtained
from Mark Little in the School Office
or online. Please make clear on the
application which post you are
applying for.

Apply online here https://ats-
npw.jobsgopublic.com/vacancies/
view/61427

Closing Date: Friday 1st June
2018

Interviews: Thursday 14th June 2018

LONDON BOROUGH OF
NEWHAM

ST STEPHEN'S SCHOOL AND
CHILDREN'S CENTRE

WHITFIELD ROAD
LONDON E6 1AS

Telephone: 0208 472 7575 or 020
8586 0147

Headteacher: Ms Neena Lall

Ry [} essssssse——— DW 3
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Speech and Language Therapist
Portway Primary School

(Term Time, Full time, Permanent)
REQUIRED BY — June 2018

Portway Primary School is part of the
Leading Learning Trust.

Executive Head teacher — Emma Nicholls
Head Teacher - Jacqui Waine

Please visit our website for further
information about Portway Primary
School.

You will be working primarily with
children with ASD or speech, language
and communication needs.

We are looking for a practitioner with:

Knowledge and specialist skills in Autism
that includes experience of interventions
such as SCERTS, Attention Autism, PECS,
AAC and Lego therapy.

High expectations of pupil outcomes, in
particular- high expectations of the

Welfare & Admin Assistant

St Edward’s Catholic Primary
School

Summer Term 2018

Fixed Term Contract initially 1 year
Term Time Only (39 weeks)

Hours of work: 8:30-

3:45

Salary Scale 3 - Point depending on
experience

The Head Teacher is seeking to appoint a
Welfare /Admin Support Assistant to join
the School Office team. The appointment
will be for 1 year initially but will be
made permanent following funding
guarantee. The successful candidate will
be the main first aid provider who will
assist in ensuring the safeguarding
procedures are followed and provide
addition admin support in the office.

achievement of children with SCLN.
Excellent organisational skills

A strong work ethic and the ability to
work collaboratively with colleagues,
parents and governors

The ability to create a stimulating and
inclusive learning environment where all
pupils make good and better progress
A commitment to own professional
development and willing to undertake
specialised training

Experience of working with pupils with a
range of special educational needs,
including children working at P levels
Experience of developing language
programmes and intervention
programmes

Experience of using standardised
assessments to track and monitor
progress

Good communication skills and is able to
work within a supportive framework of
colleagues and parents.

We can offer the right candidate:
excellent CPD and professional
development opportunities within a

You will never be bored, as this post is
very diverse and requires a flexible,
caring, hardworking person with
excellent communication skills who can
meet the needs of our community. Come
and join our established staff and highly
accomplished pupils.

Shortlisted candidates are required to sit
an Aptitude Test which will be held on
Monday 11th June at

9:30am . Successful candidates will be
interviewed from 11.30am.

Application form and further details
please apply on line at
www.newham.gov.uk .For technical
enquires please call NPW, manage

recruitment on behalf of Newham School.

020 8249 6946.

Please complete your application on-line
by Monday 4th June 2018

vibrant, friendly and dedicated school
community. With expert supervision
under our occupational therapy provider
Whole Child Therapy.

Please apply at https://ats-
npw.jobsgopublic.com/vacancies/
view/61093

Closing date for

applications: 8.6.18

Interviews will take place during the
week commencing: 11.6.18

Successful candidates will be asked to
apply for an Enhanced Disclosure from
the DBS. Further information about the
disclosure can be found at
www.crb.gov.uk and in the recruitment
pack. We are fully committed to
safeguarding children.

Visits to our school are encouraged and
are most welcome.

To arrange a visit please contact a
member of the Lucy Jenkinson on 020
8472 7142.

Please apply at https://ats-
npw.jobsgopublic.com/vacancies/
view/60590

Interviews will be held on Monday 11th
June 2018

The school is committed to safeguarding
and promoting the welfare of children
and expects all staff and volunteers to
share this commitment therefore an
enhanced DBS are required for this post.

Green Street

Upton Park, London

E13 9AX

Email : info@st-edwards.newham.sch.uk
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Teaching Assistants
Ranelagh Primary School
Required for September 2018
Full-time 32.5 hours per week

Ranelagh is an aspirational school
who expects all their children to be
the best that they can be. We have
an amazing team who ensure that all
children are given an education
which is deepened through enriched
experiences.

We are looking to employ a number
of teaching assistants to join our
dynamic team. Although not
essential, some experience of
working with children with SEND is
an advantage.

The successful candidate will:

Nursery Nurse

Ronald Openshaw Nursery Education
Centre

Nursery Nurse Level 4

Salary £19,917 - £21,984 (pro rata)
36hrs per week — term time only
Initially a one year contract

We are looking to recruit a Nursery
Nurse to start in September 2018 at
the latest.

Are you able to bring out the very
best in children with your
enthusiastic approach and creative
thinking? Do you want to work in a
busy, warm and friendly environment
in the heart of Stratford?

Ronald Openshaw Nursery Education
Centre is a main stream nursery
school which is also resourced for

Be fully committed to our ethos and
inclusive education

Be committed to ensuring that every
child matters

Be an excellent communicator

Be prepared to work across different
Key Stages and children

Have a commitment to working
collaboratively with colleagues and
parents

Enjoy working in a strong team
environment

In return, we can offer

Children who are proud of their
school and tolerant of differing needs
Staff who are passionate about
inclusion and motivated to provide
memorable learning experiences
Excellent mentors for support
Opportunities for career progression

children with complex special

needs. If you feel that you could
make a real difference to the lives of
the children from this diverse
community and would like to work
within a supportive and professional
team then please apply, we would
love to hear from you.

The successful applicant will have:

1. A playful and enthusiastic
approach to working with children
with a wide range of needs and
backgrounds.

2. Excellent English, Maths and ICT
skills

3. A recognised Nursery Nurse
qualification (e.g. NNEB, NVQ3,
CACHE, BTEC)

We offer excellent opportunities for
professional development.

Shortlisted candidates will be asked
to sit an English and maths test as
part of the interview process.

Closing date: Friday 1st June

Tests and interview — week
commencing Monday 11th June

Please apply at https://ats-
npw.jobsgopublic.com/vacancies/
view/60924

For further details or for arranging a
visit please contact the school on
020 85344364 or email:
info@ranelagh.ttlt.academy

All safer recruitment processes will
be followed.

Visits to the nursery are welcomed
and encouraged.

Please apply at https://ats-
npw.jobsgopublic.com/vacancies/
view/60929

Closing Date: 06/06/18
Interviews: W/C 18/06/18
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Education Support Worker
Eleanor Smith School

Term Time — Scale 4 point 18-
21 (32.5 hours per week pro rata)

£15,511.75 - £17,121.57

We are looking for an enthusiastic
and highly motivated person with
support worker experience to join
our team.

The school is committed to
developing the emotional resilience
and academic progress of all our
pupils in close partnership with
Newham mainstream schools.

High Needs Teaching Assistant—
PMLD, Autism, SEN & Complex
Needs

Sir John Heron Primary School
Scale 4 salary range
Required to start as soon as possible

Are you committed to making a
positive difference in the lives of
young people? Do you want to work
in a successful Primary school in East
London?

Sir John Heron is a successful two-
form entry resourced Primary School
with a morning and afternoon
Nursery, providing high quality
education to an inclusive and diverse
community. As a resourced school,
we have a unit for children with
profound and multiple learning
difficulties.

We are currently looking for
enthusiastic High Needs Teaching
Assistants to join our friendly and
hardworking SEN Team. The job
requires 1:1 support work with

Vacancies

We expect high performance
standards from all our staff. We
pride ourselves on our team
approach and flexibility in meeting
the needs of all our pupils.

The successful candidate will ideally
have experience within a range of
Mainstream or SEMH settings.

If you are interested in applying for
this post please contact Jan Gillard
for further details and application
form.

We are committed to safe-guarding
and promoting the welfare of
children and young people and

individuals who have Profound and
Multiple Learning Disabilities, Autism,
SEN and Complex Needs.

The successful candidate will:

Be a patient person with a caring
attitude

Have experience of working with
children, with an enthusiastic
approach

Have a high standard of spoken and
written English as well as an
excellent standard in numeracy.
Have a willingness to undertake
training

Experience of working with PMLD

children is an advantage.

We do not accept CVs. If you would
like to apply for the position, please
apply online.

This position will be 5 days a week in

term time only.

Closing Date for applications is:
Tuesday 5th June 2018 at 12pm.

Interviews: Friday 8th June 2018.

expect all staff and volunteers to
share this commitment.

Please apply at https://ats-
npw.jobsgopublic.com/vacancies/
view/61660

Closing date: 03/09/2018

For any queries, please call the
school directly or email
info@sirjohnheron.newham.sch.uk.

Please apply at https://ats-
npw.jobsgopublic.com/vacancies/
view/61822

Successful applicants will be required
to apply for an enhanced DBS
disclosure, and will also be required
to complete a disqualification
declaration questionnaire. We are
committed to safeguarding and
promoting the welfare of our children
and expect all members of staff to
share this commitment.
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